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Law Offices of Eric A. Shore 

Yvette C. Cave, Esq. 

NJ ID #241242018 
4 Echelon Plaza, 8 th Floor 
201 Laurel Road 
Voorhees, NJ 08043 


T: (856) 429-2369 

F:(856)433-6230 

YvetteC@EricShore.com 

Attorneys for Plaintiff Carlton Williams 

CARLTON WILLIAMS; 

NEW JERSEY SUPERIOR COURT 
GLOUCESTER COUNTY 

Plaintiff, 

LAW DIVISION 

V. 

Civil Action 

THE WHISKEY BARREL LLC d/b/a THE 

DOCKET NO. 

RIVERPARK PUB; and MICHAEL SOLL; 

COMPLAINT AND 

Defendants. 

JURY DEMAND 


PRELIMINARY STATEMENT 

Plaintiff, Carlton Williams, brings this civil action under the New Jersey Law Against 
Discrimination, N.J.S.A. §§ 10:5-12, et seq. (“LAD”). Plaintiff alleges that Defendants, The 
Whiskey Barrel LLC d/b/a The RiverPark Pub (“Pub”) and Michael Soil (“Soli”) (collectively 
referred to as “Defendants”), discriminated against Plaintiff based on his race by way of 
unlawful hostile work environment and wrongful termination. 

IDENTIFICATION OF PARTIES 

1. Plaintiff is a resident of the State of New Jersey and, at all relevant times herein, was an 
employee of Defendants in Gloucester City, New Jersey. 
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2. Upon information and belief, Defendant Pub is a New Jersey Limited Liability Company 
and conducts business at 200 Jersey Avenue, Gloucester City, New Jersey 08030, and at all 
times relevant herein, was the employer of Plaintiff. 

3. Upon information and belief, Defendant Soil is a resident of the State of New Jersey and 
was, at all relevant times herein, the Manager of Defendant Pub. 

GENERAL ALLEGATIONS 

4. Plaintiff is black. 

5. In or around July of 2019, Defendants hired Plaintiff as a part-time cook, averaging 
twenty hours per week. 

6. As a part-time cook, Plaintiff earned $11 per hour. 

7. Defendant Soli, in his capacity as Manager of Defendant Pub, had supervisory powers 
over Plaintiff, and had the power to control his work environment and impact the terms and 
conditions of his employment. 

8. During Plaintiffs employment. Plaintiff was constantly the target of racially-motivated 
slurs, including “nigger” and “porch monkey”, by Defendant Soil. 

9. By way of example only and not limitation, on one occasion. Defendant Soli yelled at 
Plaintiff: “What kind of monkey are you: a field monkey or a porch monkey? What I see is that 
you’re not too good in the field, so you must be a porch monkey. Either way, you’re useless”, 
(or words to that effect). 

10. Plaintiff witnessed Defendant Soli tell a black customer that “his ‘kind’ was not 
welcome” (or words to that effect) at Defendant Pub. 
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11. On or about August 12, 2019, Plaintiff was having difficulty obtaining his check from 
Defendants. Plaintiff requested that Defendant Soli leave his paycheck with the bartender for 
him to pick up. 

12. Defendant Soil responded that he does not leave paychecks, “especially for [Plaintiff]”. 

13. Defendant Soli advised Plaintiff of the time he would be at the restaurant, and referred to 
himself as “the bigoted cracker”. 

14. When Plaintiff picked up his paycheck, Defendant Soil confirmed that Plaintiffs 
employment was terminated. 

15. Defendant did not communicate any reason for terminating Plaintiff. 

COUNTI 

I (Racially Hostile Work Environment Harassment in Violation of the New Jersey Law 
Against Discrimination, N.J.S.A. §§ 10:5-12, etseq.) 

16. Plaintiff repeats and incorporates by way of reference each and every allegation 
contained in the previous paragraphs as if fully set forth herein. 

17. Plaintiff is black and, as such, is a member of a protected class within the meaning of the 
LAD. 

18. The conduct faced by Plaintiff, as described herein, occurred because Plaintiff is black. 

19. The conduct, as described herein, was severe or pervasive enough to make a reasonable 
black person believe that the conditions of employment were altered and the working 
environment was intimidating, hostile, or abusive. 

20. Defendants knew or should have known of the harassment. 

21. Defendants failed to take effective remedial measures to stop the harassment. 

22. The harassment was undertaken by Defendant Soil, a member of upper management. 
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23. The harassment was undertaken egregiously, maliciously, intentionally, or willfully 
towards Plaintiff. 

24. As a result of Defendants’ actions, Plaintiff has suffered and continues to suffer damages. 
WHEREFORE, Plaintiff demands judgment against Defendants, jointly or severally, 

together with an award of damages in an amount to be determined at trial, including 
compensatory damages, punitive damages, costs of suit, attorneys’ fees and enhancements, 
interest, and any other relief the Court deems equitable and just 

COUNT II 

(Wrongful Termination in Violation of the New Jersey Law Against Discrimination, 

N.J.S.A. §§ 10:5-12, etseq.) 

25. Plaintiff repeats and incorporates by way of reference each and every allegation 
contained in the previous paragraphs as if fully set forth herein. 

I 26. Plaintiff is black and, as such, is a member of a protected class within the meaning of the 
LAD. 

27. Plaintiff was terminated because of his race in violation of the LAD. 

1 28. Plaintiffs termination was not motivated by any legitimate business reason. 

29. Any non-discriminatory reasons offered by Defendants for Plaintiffs termination are 
pretextual. 

I 30. The conduct described herein gives rise to an inference that the circumstances of 
Plaintiffs termination were discriminatory on the basis of his race. 

31. By engaging in the conduct described herein. Defendants violated Plaintiff s right to be 
free from discrimination in violation of the LAD. 

! 32. Defendants acted egregiously, maliciously, wantonly, or willfully in disregard of 

Plaintiffs rights under the LAD. 
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WHEREFORE, Plaintiff demands judgment against Defendants, jointly or severally, 
together with an award of damages in an amount to be determined at trial, including 
compensatory damages, punitive damages, costs of suit, attorney’s fees and enhancements, 
interest, and any other relief the Court deems equitable and just. 

COUNT III 

(Defendant Michael Soli Individual Liability - Aiding and Abetting Race Discrimination in 
Violation of the New Jersey Law Against Discrimination, N.J.S.A. §§ 10:5-12, etseq.) 

33. Plaintiff repeats and incorporates by way of reference each and every allegation 
contained in the previous paragraphs as if fully set forth herein. 

34. Defendant Soil is a Manager of Defendant Pub. 

35. Defendant Soil was fully aware of the unlawful discrimination against Plaintiff as 
described herein. 

36. Defendant Soil directly participated in the harassment hostile work environment and in 
the decision to terminate Plaintiffs employment unlawfully based on Plaintiffs race, and 
thereby knowingly and substantially assisted the violation of the LAD. 

37. Defendant Soil aided and abetted Defendant Pub in discriminating against Plaintiff and, 
therefore, is liable individual pursuant to the LAD. 

38. Defendant Soli acted egregiously, maliciously, wantonly, or willfully in disregard of 
Plaintiffs rights under the LAD. 

39. As a result of Defendant Soil’s egregious, malicious, intentional, or willful actions 
towards Plaintiff, Plaintiff has suffered and continues to suffer damages. 

WHEREFORE, Plaintiff demands judgment against Defendants, jointly or severally, 
together with an award of damages in an amount to be determined at trial, including 
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compensatory damages, punitive damages, costs of suit, attorney’s fees and enhancements, 
interest, and any other relief the Court deems equitable and just. 


Respectfully Submitted, 

Law Offices of Eric A. Shore 


Dated: 



l\ hud 



Yvette C. Cave, Esq. 

Attorneys for Plaintiff Carlton Williams 
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DEMAND TO PRESERVE EVIDENCE 

Defendants are hereby directed to preserve any and all physical, electronic, and/or digital 
information or data pertaining in any way to Plaintiffs employment, to Plaintiffs allegations, 
causes of action, or defenses to Plaintiffs allegations or causes of action, as well as any and all 
evidence pertaining to any party, or employee of any party, including but not limited to physical, 
electronic and/or digital data (electronically stored information), web pages, social media 
profiles, pages or identities, emails, voice messages, text messages, instant messages or 
messaging systems, recordings, digital recordings, media images and videos, temporary memory, 
memory sticks, portable memory devices, laptops or computers, CDs, DVDs, USB devices, 
databases, computer activity logs, internet browsing history (including cookies), network access 
and server activity logs, word processing files and file fragments, back-up and archival files, 
imaging and facsimile files, electronic calendar and scheduling program files and file fragments, 
as well as any other contact and relationship management data (e.g., Outlook, ACT!), electronic 
spreadsheet files and file fragments, related to this matter. This includes a request that such 
information not be modified, altered, or deleted as a result of data compression or disk 
fragmentation (or other optimizations procedures), which processes you are hereby directed to 
suspend until such time as that data can be preserved, copied, and produced. 

In terms of paper information. Defendants are directed to preserve any and all contracts 
and contract drafts, emails, memos and drafts of memos, handbooks (past and present), policies 
(past and present) and drafts, employment files, pay stubs or duplicates, spreadsheets, lists, 
reports, documents, notes, correspondence, photographs, investigative information, and/or other 
documents which pertain in any way to the controversy, parties, or witnesses in this matter. 
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INITIAL REQUEST FOR INSURANCE INFORMATION PURSUANT TO R. 4:10-2(b) 

Defendants are hereby requested to provide copies of any and all policies of insurance 
which may provide coverage for the claims and causes of action contained in this Complaint. 



DEMAND FOR JURY TRIAL PURSUANT TO 4:35-1 


Plaintiff hereby demands a trial by jury on all issues as permitted by law. 

Law Offices of Eric A. Shore 


Dated: 



Attorneys for Plaintiff Carlton Williams 


DESIGNATION OF TRIAL COUNSEL PURSUANT TO /?. 4:25-4 


Yvette C. Cave, Esq., is hereby designated as trial counsel in this matter. 

Law Offices of Eric A. Shore 



Attorneys for Plaintiff Carlton Williams 


CERTIFICATION PURSUANT TO R , 4:5-1 


I certify that, to my knowledge, the matter in controversy is not the subject of any other 
action pending in any court or of a pending arbitration proceeding, and no other action or 
arbitration proceeding is contemplated. 


Dated: 


gJwuMft i lit Mu 


Law Offices of Eric A. Shore 



Attorneys for Plaintiff Carlton Williams 
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Law Offices of Eric A. Shore 

Yvette C. Cave, Esq. 

NJ ID #241242018 

4 Echelon Plaza, 8 th Floor 

201 Laurel Road 

Voorhees, NJ 08043 

T (856) 429-2369 

F(856)433-6230 

Y vetteC@EricShore. com 

Attorneys for Plaintiff, Carlton Williams 


CARLTON WILLIAMS; 

NEW JERSEY SUPERIOR COURT 
GLOUCESTER COUNTY 

Plaintiff, 

LAW DIVISION 

V. 

DOCKET NO. 

THE WHISKEY BARREL LLC d/b/a THE 
RIVERPARK PUB; and MICHAEL SOLL 

Defendants. 

Civil Action 

VERIFICATION 


I, Carlton Williams, Plaintiff in the annexed Complaint, hereby state that I have reviewed 
the foregoing factual allegations of the Complaint against Defendants, The Whiskey Barrel LLC 
d/b/a The RiverPark Pub and Michael Soil, and verify that the statements are true to the best of 
my information, knowledge, and belief. 


Carlton Will jams (Jan 11.2020) 


Carlton Williams 
Plaintiff 
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